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IT Semester B.Com. (Regular)/LSCM/BDA Degree Examination, June/July - 2025

COMMERCE
Human Resource Management
(SEP Scheme Freshers)

Time : 3 Hours Maximum Marks : 80
Instructions to Candidates:

Candidate should write the answer either in English or in Kannada.

SECTION -A
NN — R

Answer any Five sub-questions. Each sub-question carries 2 marks. (5%2=10)
CIRR)TETR VT WI-FFAYR IR, T3 oI IFnRe 2 WoIRD.

1. a)

b)

d)

Define Human Resource Management.
BRID AOTIRY IVFBHONT), WARAVIA.

Mention any four sources of recruitment.
O3 TOTTR T, JeNTI0N [RONFRY, SPA.

What is Human Resource Planning?
BRTH FOTJRL BReBS D0WIET?

What is On-Boarding?
SR¥eNglely Q0T

What do you mean by Performance Appraisal?
FOOPFFNZ0D BPOTPTI  DOTBEI?
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f)  Whatis Monetary Incentive? Give an example.
AL eW air_a)ea@da ROTIVENT? NTRTTED TR,

g) State any four benefits of training.
30800 OIRYTOTOR JLY, WRVTRONTD, SVA.

h) Define the term selection.
SOONT,  FWYTVIR.

SECTION-B
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Answer any Four questions. Each question carries 5 marks.
C330EYTIVTITLR TR, "géozri@ﬁ YOZ0R. F3 @’%ﬁ;‘a 5 eosrish.

2.  Briefly explain the purpose of On-Boarding.
BIQBFON'S WOTEINFR), FOZTeooN DHWOA,

3. Mention the types of Incentives.
DOG 0e3oD BRLBIINGWH, WedA.

4.  Explain the importance of training.
BTeSed0d FTBWNDZONT), DWOX.

5.  Discuss the importance of Human Resource Planning.
BTE AOTIRG 03REBVOD TNAIONT, WFA.

6. Briefly explain the functions of Human Resource Management.
BOTH FOTIRY JIVFHHOD FoODFNRTZ, FOFTN DFTOR.

7.  Explain the internal factors influencing on Employee Compensation.

TBRLN TOTITH eSS Tggosd e OZVT WOBNYT, VWO,
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SECTION-C
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Answer any Three questions, Each question carries 15 marks. (3x15=45)
oSRFRwnte et JFneR evzdr. [ TIne 15 wosnsh.

8.  Explain the factors affecting Human Resource Planning.
VSRV ﬁoadme@ QdpeRtoD Hed Tgom et t—aoérﬁ@éabd RNWO.

9.  Explain the various steps in the process of selection.
G0l FFOHOD DG BOINIRY, DWOA.

10. Discuss the methods of performance appraisal in detail.
TOODF FIDIOD 555‘3%&35055 DPIINTI), DDTON 23F .

11.  Discuss the various roles and responsibilities of Human Resource Manager.
ENSDINON ?doadmee) aiéao’mq) LIS DG TZ, DB zsmzsgpm*md 2323F A

12.  Explain the various problems faced in On-Boarding.
BIQEBEOTT ATHORT N RDANRIDH, DFOA.
SECTION-D

N ~ B

Answer the following question. The question carries 5 marks. (1x5=5)
590 g%ﬁ O30, B3 gﬁdﬁ 5 edoBneh.

13. List out the latest trends in Human Resource Practice followed in companies.
FOTWANED SHDIOMT =Iode ﬁowmew VIPANE eI @dﬁﬁ@:‘&d m@é =0B.
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